Response:

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities)Yyes/No|[Number of beneficiaries

7 and above [Yes |0
Physical | Provisio | Ramp/ | Braille Rest Scribes for | Special skill Any
facilities | nfor lift | Rails Software/fa | Rooms | examinatio | development for other
(Yes/ (Yes/ (Yes/ cilities (Yes/ | (Yes/ n (Yes/ No) | differently abled similar
No) No) No) No) No) students (Yes/ No) facility
YES NO YES Yes YES YES YES YES




Anekant Education Slociety’s
Anekant Institute of Management Studies (AIMS), Baramati

Photos of Physical Facilities for Divyangjan Students
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Anekant Education Society’s

Anekant Institute of Management Studies (AIMS), Baramati

Ref.No.AES/A!MS/MBA/ZOH—l’/Oq 20/0472018

placement centre. Those who are willing to get access to the library please contact
Mr.U.P.Guardi, he will provide Library access to you.
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Anekant Education Society’s
Anekant Institute of Management Studies (AIMS), Baramati

Minutes of Faculty Meeting
Facuity meeting was held on 13/08/201% at Director Cabin to discuss the norms of Pune
University regarding facilities to be provided to differently abled students appearing for
University examinations. As per the University norm it is decided to provide following exam

related facilities to Divyanjan/Handicapped students.

Date: 13/08/2018

1. Handicapped students or injured students with valid medical certificate can apply for

scribe to the Director of Institutions.

2. Institute shall nominate 5 UG students; those will serve as scribe for examinations for
two semesters at AIMS. These UG Students will be liable for remuneration as prescribed

by University.

3. Institute shall renominate the students as Scribe at the beginning of each academic year.
4. Provision of extra time (25 Minutes) will be made in the examination time table for

Divyanjan/Handicapped students.

College Examination Officer
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Anekant Educanon Society’s
Anekant Institute of Management Studies (AIMS), Baramati

Date: 25/08/2018
Students Nominated as Scribe for University Examination 2018-19

Sr. No. " Name of the Student e
1 Khandagale Sonali Kailas 1 T¥hS¢
= 2 Aishwarya Suhas Jagatap |  TYBSc
bl 3 Kadam Vikas Vilas TYBSc
4 Akshay Vijay Shendgae ~ TYBSc

5 | Prajakta Kisan Kharatmal T e

College Examination Officer
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Details of the Organization

ORGANISATION’S PROFILE

Name of the Organization

Address for correspondence {postal)

Sarthak Educational Trust

Building No 1, Team Computers,
Mohammadpur, Near Bhikaji Cama Place.
New Delhi 110066

Year of Establishment 2008
Registration Type Trust
| Registration Number 9946

Website www.sarthakindia.org
Organization BPOC
Name Dr. Jitender Aggarwal
Designation Founder & CEQ
E-mail sarthakeduw@gmail.com
Telephone number +01-9868627244 /‘

Guiding Principle

Vision: To Empower People with Disability, enabling them to live their life with dignity and
respect,

Mission: To achieve this vision of empowerment of people with disability team Sarthak is geared
‘To establish SARTHAK ADARSH Kendras (Early Intervention, Inclusive Education,
Skill Building 8 Employment Support) across the Nation’,

Values: Sarthak is aimed towards carving an equal stature for persons with disability by

resources.
8: Social Justice: We provide differently able individuals equal access to resources.

H: Honesty and Hard work: We work with great fervor and enthusiasm.

A: Affection & Trust: We believe in the basic human values rooted in trust building and love.
R: Respect for Human Rights: We strive for maintaining respect for human rights.

E: Excellence: We give our best.

providing them a platform wherein, they have equal access to opportunities and _
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PROJECT SUMMARY

Title of the Project

Sarthak Skill Development Center

Persone with Disability in India face many challenges
| when looking to develop employable skills and in
gaining meaningful employment. While India has
| ratified the United Nations Convention on the Rights of
People with Disability (UNCRPD), person with disability
continue to face many difficulties in the labor market.

According to a survey conducted by the National Centre
for Promotion of Employment of Disabled
People(NCPED), the percentage of people with disability
in the multinational companies is as less as 0.05% of
the total work force. Although, it the mandate for the
government organizations to have 3% of the total work
force reserved for people with disability, the actual

percentage which is occupied is only 0.54%. |

Therefore, in order to have persons with disability
brought to same non disabled , training becomes the
most important aspect of the Skill Building Program.
The candidates well trained in specific trades will be
able to work and perform well and thus, add to the
overall productivity of the organization and the nation.
It will improve their quality of life overall.

ared | Background
tion,

¥y by
and

Sarthak Skill Building Center aims at the development
of skill and also providing employment opportunity to
every candidate who completes the training
successfully. A properly trained and groomed candidate
is more probable to grab employment opportunity and
that too in sustainable manner.

P Goals & Objectives

e,

The project will focus on aspects - Employability
Enhancement (Skill Development) and Sustainable
Employment (Employment Generation) of persons with
digabilities.

The Skill Development Project aims to create the
demand of the skilled workforce of persons with
disability in various industries by way of carrying job
mapping drives and making the candidates competent
and skilled to perform the job.

Target Beneflelaries

| Age

18 - 30 years

Eligibility Criteria

* Matric Passed
+ Disability Certificate
e Willingness to Work

Sjrage




| Duration of the Project 1Year - -
| Location DELHI & MUMBAI ) 1
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DETAILS OF THE PROJECT

Need-Based Assessment

In India, persons with disabilities have poorer health conditions, lower
education achievements, less economic participation and higher rates
of poverty than people without disabilities as per The World Report on
Disabilities by World Health Organization (2011). This is partly
because persons with disabilities experience harriers in accessing
services that many of us have long taken for granted, including health,
education, and employment.

Challenges are encountered when looking to develop employable skills
and in gaining meaningful employment for persons with disabilities
because of the lack of awareness amongst the stakebolders and
resource crunch (infrastructure facilities, manpower, budget etc).
Improving vocational training and employment opportunities for
persons with disability is not only a critical element for enhancing the
quality of life for individuals and their families, but also there are
substantial gains for the broader economy.

At Sarthak, we strive to enable Persons with Disabilities (PwDs) to
stand independent through enabling them to earn their livelihood
through skill building and placement support.

Rationale beliind
selecting the
location

Upon conducting the demographic assessment of the above mentioned
locations, we found that this particular area has fairly large number of
unattended disabled populace and majority of them are unemployed.
Thus, this location provides ample scope of creating a change and
making a difference in the lives of our beneficiary groups.

Project Gildelines

Bcope &
Objectives

The project aims at enabling Youth with disability to live financially
independent lives through vocational skill building and placement
support creation. Through directed efforts in the direction of skill |
building and employment suppott, trainees would get employed, and
sustain them with quality performance. '
The program encompasses of Basic Skill building, Sector Specific
training Pre-Employment Training, Allied Activities and regular
agsessments, and feedback,

Practical knowledge of various trades (IT - ITes, Tourism & Hospitality
and Organized Retail} iz provided to the candidates in the well
equipped Sector Skill Labs set up at each center.

Btrategy of
teeting
objectives

Team 8Sarthak, through its efficlent and planned activities of
Mobilization, Training, Placement and equipped team ensures
attainment of target on stipulated timelines.

Mobilization Strategy at Sarthak:

Mobilization activity is conducted through primary and secondary data
collection by the mobilizer in the supervision of respective center
managers. Primary data collection is performed through field visits,
door to door surveys, and registration camps.

S8econdary data collection is performed through various government
and private bodies. Wherein, information of PwDs are solicited from
these bodies and thereafter used to plan field visits by the mobilizer.
Mobilization activity is performed in a phase-wise structure.




Training Strategy at Sarthak:

>> Interactive training sessions are designed to invite maximum
participation from candidate’s side. Use of audio/ video aids and power
- point presentations to impart training to the candidates is well taken
care of.

>> Extracurricular activities like Exposure Visits, Motivational
Sessions are carried out at regular interval to break the monotony and
to give the practical knowledge to the candidates.

»> Regular assessments and foedback is another strategy to attain
maximum training outcome.

Sustainable Employment Strategy at Sarthak:

>> The dedicated Employment Support Team of Sarthak, with the
support of our existing 300+ hiring partners organizes Job Fairs,
schedule candidate’s interviews and arrange In ~ House interview
drives to place the PwD candidates.

>> Through networking & liaising, and other advocacy events like
Sensitization Workshops, Regional Summnits etc. new corporate
partners are persuaded and sensitized towards diversity and inclusion
in the workforce.

>> Post — Placement follow - up is done by team Sarthak to ensure that
the placement is sustainable,

Timeline of = Activities | Period
meeting Basic Skill Building (Basic 1.5 months
objective English, Basic Computers & Life
Bkills)
Sector Specific Training 1 month
Pre - Employment Training 7 days
On the Job Training & Placement 7 days
Operationdl Details
zimeline Flow-Chart & Tabular Presentations
Activitiea
_ by 14 eyyE gty Dptaeris :
Activities 1 Qewt || Qw2 Qe d : Qr 4

¥ 1 g

Mobilization Drive

Registration & Counseling of the

Candidates

Training of the Batch

job Mapping and Employment

Qutreach

Training Completion &

Placement

Skill Development Program (Detailed Overview with Timeline & Activities)

OVERVIEW:
Sarthak Skill Development programs provides youth with disabilities with a
wide range of unique skill building experiences including leadership, social,
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communication, computers, and basic life skills.
The 3 months training program is given in 3 broad verticals viz IT - ITES,
Tourism & Hospitality and Organized Retail to the youth of age group of 18
to 30 years.

Post completion of the training program, the dedicated employment team
ensures that the candidates gets the job in the various sectors viz; Tourism &
Hospitality, Organized Retail, and IT - ITES for different job profiles by
organizing Job Fairs, Employment Drives, Interview Drives cte. with the
support of our existing more than 300 hiring partners

Furthermore, to extend the scope of employment opportunities regular job

mapping actlvity is performed at center level to increase hiring partner

support system and explore new job opportunities.

ACTIVITY MODULE:

The main activities which the organization wishes to carry out az a part of
the project are:

» Registration: Every shortlisted candidate is registered and enrolled for
training batches by filling up the registration form and submitting the
required documents.

» Assessment: Post registration candidates are assessed on base line
assessment, wherein, their basic English, basic computers, and soft
skills understanding level is asseased.

» Counseling: This activity is performed to develop a detailed and |

olearer understanding of trainee to direot the training program in
accordance to their requirements.

» Parents — Trainer’s Interaction: The objective of the activity is to
establish a rapport with PwD affiliates to make them part of our
initiatives and activities.

» Training Sessions: The training of the candidates follows fourfold
process. They are:

« Training by the faculty

» Training by guest speakers from the corporate house
Exposure visits to the corporate sector of every trade (Tourism &
Hogpitality, Organized Retail, IT-ITes).

¢ On the job training or Internship

# Motivational Sessions: These sessions are directed towards instilling a
seunse of confidence and improvement in motivational levels of trainee
batches through a session by ‘Sarthak Alumni’, ‘PwDs excelling in
their fields’, ‘Corporate Representatives’, and ‘Motivational Speakers.’

»~ Assessments & Feedback: Regular and timely assessments and
feedback helps trainers, and managers to track the progress of
trainees. Baseline (At the point of registration), Mid-term (on
completion of basic skill building), and End-term {on completion of

sector specific training) are key assessments and are assisted by
various weekly assessments.

ACTIVITY MODULE WITH TIMELINE;

9{Page




Component

Sub - Component

Duration

Basic

Skill Building

Basic English + Basic
Computers + Soft
Skills/ Life Skills

1.5 Months
1.5 hours per
subject per day

Sector
Training

Specific

IT-ITes/ Tourism &
Hospitality/
Organized Retalil

1 Month

1.5 hours of
salected sector
specific training

Refresher
training of Basic
Skill Building

Pre -
Employment
Training

Mock Interviews +
Exposure Visits

7 Days Refresher
training of Sector
specific training

On - the - Job
Training/
Placement

In - house
interviews/Corporate
Interviews/ Job

Fairs

7 Day Refresher
training of Pre -
Employment
Training

Monitoring & Evaluation

Measures/ Reporting System

>> The Mobilization activity is monitored by the Project
Manager and the actual results are compared with the
parameters set. The deviation is identified from the report
shared by the mobilizer in the form of Daily Candidate
Sheet.

»> To keep a check on the number of new enrolments,
strength of current training batch, candidate’s attendance
record is maintained in the Training Batch Details Sheet,

>> To keep a track on the daily training sessions
conducted at the center, all the trainers are required to
share the report in the form of New Trainers’ Diary,
wherein, subjects/ topics covered by them in the lecture
is well recorded and monitored.

>> Record of the extracurricular activities held at the
center like Motivational Sessions, Parent's Workshop,
Exposure Visits etc i maintained in the format titled
“Activity Report”,

>> The placement record of each completed batch is the
maintained in the Employment Weekly Report (EWR].

Assezsment Parameters

The indicators for measuring the success of the training
program would be:

¢ Mid-Term & End-term Assessment Records

» Successful completion of 3 months training

+ Placement Percentage of training batches

¢ Post placement follow-ups & Employers’ Feedback

0]




Project Team Overview (Required Human Resource)

Number of team
members

08

Profile of teamn members

At Sarthak Skill Building Center, the team of 8 members
carries out the operations at their respective centers. This
includes;

1.
2.
3.
4.

S.
6.
7.
8,

Project Head

Facilitator for Visually Impaired (VI) Candidates
Facilitator for Hearing Impaired (HI) Candidates
Facilitator for Orthopedically Handicapped (OH)
Candidates

Placement Officer

Mobilizer

Help Desk Officer

Office Assistant

Roles & Responsibilities

Each of the team member is responsible for the task
mentioned below:

1.

4&

5.

7.

Project Head - To plan, manage, and supervise smooth
management and conduction of operations and
activities at centers. To develop positive rapport and
networks with different sets of stakeholders, namely
corporate, funding agency, head-office team,
government bodies, NGOs, and others.

Facilitator for Visudally Imipaired (V] Candidates - To
provide computer training to visually impaired
candidates,

Facllitator for Hearing Impaired (H) Candidates - To
impart basic and sector specific training to the hearing
impaired candidates,

Facilitator for Orthopedically Handicapped (OH)
Candidates - To impart basic and sector specific
training to the orthopedically handicapped candidates.

Placement Officer - To coordinate with the HR of the
corporate house and conduct employment drives for
the candidates,

Mobilizer - To mobilize the candidates for enrolment in
training program through fields visits & telephonic
persuasion.

Help Desk Officer To support in operational activities
at the center, manages the database, connects with the
prospective candidates over telephone and counsel
them.

Office Assistant - Maintain all office work including
cleaning, repairing, opening and closing of office etc.




Why Sarthak should be provided grant for this project?

Innovation at Sarthal

The 3 - months Skill Development Program for Persons with
Digabilities apart from being free of cost, has the below
mentioned features:

- Sector Specific Skill Labs for Computer/ IT - ITES, Tourism &
Hospitality and Organized Retail are set up at each center where
the trainees learn in practical settings,

- The Sarthak Skill Building Center is a One - Stop Solution to
problems faced by the unemployed youth having disability, where
upon completion of the 3 months training program, candidate is
placed.

-Training sessions are made interactive and audio/ video/
presentations medium are used to impart training.

-Trainings are provided in mediums attuned to the requirement
of our beneficiary groups, such as
* Training through sign language and video content to
trainees with hearing impairment.
* Training through JAWS/ NVDA to trainees with visual
impairment,

- Stakeholders are actively involved to support the candidates.
Various Parents Workshop, Round Table Conferences, stakeholder
engagement seminars, and regional summite are organized to
spread awareness and advocate our case.

Beneficiary
Betterments

More and more, job roles are requiring formal training
qualifications either because of legislative requirements or to
meet the requirements of specific employers.

Developing skills through training provides significant benefits
including increased employment opportunities and personal
growth.

Sarthak would be bringing the change in the lives of 250 PwD
candidates annually, who shall then be competent and skilled to
perform the job.

Sustainable
Betterment

Efforts are made to sensitize parents of the PwD candidates via
Parents Workshop; also, the team Sarthak ensures to sensitize
the Corporate Houses who support us in the training and

employment vertical of our program. Not onmly this, we algo

RZ|rFage




conduct advocacy events like National Conference, Regional
Summits, Round Table Conference and others at National, State
and Local level to spread awareness about our operations and
bring possible changes in the mindset of the people.

13 l P dg P




Explain, sustainability aspect of the project?

Financial

Sarthak Educational Trust is a non - profit making organization and
provides all our services free of cost to our beneficiaries; in order to
ensure continuous operations, we raise funds from various agencies to
ensure unhampered execution of the activities at Sarthak.

Non-Financial

Considering the non - financial sustainability aspect of the project;
Sarthak Educational Trust's strong base of its alumni, patrons represents
Sarthak at various platforms. Be it the corporate house they work for or
the motivational sessions they deliver at the alumni meet at Sarthak
Centers, their contribution in the corporate space builds the confidence
in the corporate hiring partners which in turn links us to more such
hiring prospects. Moreover, the candidates feel motivated upon hearing
the achievements of the successfully placed alumni and thus, this boosts
them to acquire skills and become financially independent.

)rape




Explain major challenges in the project in the light of prospective solutions?

Challenge 1

Challenge

Reaching out to the target group of beneficiaries i.e, The Persons with Disabilities

Solution

A Mobilizer is appointed at Sarthak who makes community visits to collect data
directly, camps and seminars are organized to register the candidates for the
program, data is sought from Hospitals, Public Transportation Department, Red
Cross Society, Gram Panchayat Leaders etc. Moreover, time and again events like
skits, role plays and nukkad natak are organized to sensitize and mobilize masses
with the disability cause,

Challenge 2

Challenge

Placement Prospect Creation for Trained Batches

Solution

Our Employment Support team through regular networking and liaising creates
and updates our employer’s database. The placement record and success stories

| are presented during the Sensitization Workshop at the corporate. Moreover,

events like Round Table Conference are organized at regular interval where our
current hiring partners shares their experience of working with the PwDs and
thus, helping the prospective hiring partners to understand and open up for
Inclusion and Diversity at their workplace.

1SiPape




SARTHAK SUPPORT SYSTEM

Corporate Partners

Funding Partner

Tech Mahindra, Capgemini, Microsoft, Powerlink Transmission Limited,
National Skill Development Corporation, Hans Foundation etc.

Hiring Partner

IT - ITes - Wipro, Genpact, Vodafone, Cognizant, Sopra
Steria, Concentrix, Netambit, HCL, IDS,
Dr. IT, TBSS, Airtel, and others.

Tourism & Hospitality — Hotel Lemon Tree, Café Coffee Day, Devyani
International, McDonald’s, Hilton Hotels &
Resorts, Le Meridien. Marriott
International, Taj Hotels, Crown Plaza,
Sagar Ratna, Hyatt, Andaz, Accor, and |
athers.

Organised Retail = Vishal Mega Mart, Future Group, Being
Human, Max, TataTrend, Star Bazaar,
Reliance, Landmark Group, and others.

Training Partner

IT - 1Tes - Aegis, NIIT Foundation, and others.

Tourism & Hospitality - Yum, Vedatya, International Hospitality
Group, and others,

Organised Retail - Vishal Mega Mart, TataTrend, and others,

16t ape




AES AIMS/MBA/2018-19 Date: 9/04/2018

To

The Director (Addltional In charge)
Board of Student’s Development
SPPU,Pune.

Dear Sir,

Subject: Report on providing library facilities to disabled students-Reg.
Reference: Your letter No.VVM/2018-19/999,Dated 30/03/2019
ok ok e o sk o
For providing a rich collection of Braille literature, the Anekant Institute of Management Studies
has started Braille section in its library recently. it will be beneficial for disable students and
readers in Baramati area. Different types of books and Journals in Braille as well as audio books
are available in this section.

Inauguration of Braille section in the institute’s Library.

This is for your kind information.

rarad

With Regards

-~

== Y
Dir



print

Anekant Institute of Management Studies
Baramati

Accession Report

Accn. No : From BBOO1 To BB028

order By : Accn No
Accn No [Title | voTlume |
BBOO1 The ImmortalcCharacters of The Ramayana

BB002 Chhatrapati shivaji

B8003 wise and otherwise I
88004 wise and otherwise II
BB00OS uUnposted Letters

BB006 once upon A time I
BB0QO7 once upon A time II
BB008 once upon A time III
BB009 Once upon A time v
88010 once upon A time v
BB0O11 winner In You

BB012 Aadarsh Marathi Nibandh va Patralekhan I
BBO13 Aadarsh Marathi Nibandh va Patralekhan II
BBO14 Aadarsh Marathi Nibandh va Patralekhan III
BBO15 Yashacha shilpkar Tuch

BB016 Dhyeyacha Druvtara

BB017 Bhartiye Vyaktimatve I
BBO18 Bhartiye Vyaktimatve II
BB019 Bhartiye vyaktimatve I1I
BB020 Bhartiye vyaktimatve v
BB021 Bhartiye vyaktimatve v
8B022 Bhartiye vyaktimatve VI
BB023 Banking Seva Cleark Grade Pariksha I
BB024 Banking Seva Cleark Grade Pariksha 11
B8B025 Banking Sseva Cleark Grade Pariksha It
BB026 Apale Pantpradhan

BBO27 sane Guruji

BB028 Ravindranath Tagore

AR RS AS TN S EE E E ET R N SRS e s T SR N E S R C S S e RS T RN ER S W E . —ESESENEE e

Total Records : 28

Page 1



Anekant Education Society’s

Anekant Institute of Management Studies (AIMS)

Religious Minority Institution
Anekant Education Society Campus
Baramati, Dist-Pune, Maharashtra, PIN-413102
Phone :( 02112)227299 Fax :( 02112)227299 Website: www.aimsbaramati org
Contact us:admission@aimsbaramati.org

Date: 5/04/2019

To

The Chairman
Purchase Commitiee
AIMS, Baramati

Respected Sir,

Subject : Approval purchasing of Braille books-Reg.
Reference . As per SP University letter dated 30/03/2019 Ref No. VVM/2018-
19/999.
s sk vk s ok e ke e ke e ke ok

With reference to above subject SP University has given reference of UGC’s direction regarding
availability of separate section for Braille books and magazines for disabled students in the
library and uploading of report regarding the action taken for the same as on or before 9% April,
2019.We need to purchase Braille books for our library.

This is for your kind approval and perusal.

Thanking you.

Regards

A ‘.J\VJ%L ,’ % e’
M= i =
Librarian j’ Director

AIMS AIMS
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University Grants Con

1 Lo A Ea Ly
35-Feroze Shah Road,

ARy e = AL S [
New Delhi-110001

=W



Pintversity Grants Commission
35-Feroze Shah Roud,
New Deihi-110001

ENo G=3/2017.(8CT) June. 2018
Thd.Regis_u'ar,

1l Gentral/State/ Deemed to be Universities T Y O
All Central/State/ Deemed to be Universities ﬁ{“ id[ ’m‘m

Subject : Regarding First Mecting of the Central Advisory Board on Disability
constititted under the Rights of Persons with Disabilities Aet, 2016

Sir,

The undersigned is directed to enclose herewith a G'QQIY of the letter
aumber T19-15/2018-U-11 dated 10.05.2018 received from Ministry of Human
Resource Development, Shastri Bhawan. New Delhi on the subject mentioned
above. You are requested o “Establish one seetion of the library in cach
University which should be designated as accessible library for persons with
disabilities providing hooks, journals ete in Braille and other accessible
forms”? and send the action taken report of the University as well as',;y-m_'m
atfiliated colleges impuediately within one month positively.

Yotirs fithiully,

(Madhy Mehra)

~ Undet Secretary

Encl : As above

Copy to: O ) SR

1) Sh. Sanjeev Kumar Narayan, Under Secretary, Goyerament of India,
Ministry of Human Resource Development, Department of I*I:i“gher
Education, Shastri Bhawan, New Delhi with reference to his letter Number
B, 9.15/2018 U-I1 dated 10.05.2018 for information:

2) Section Officer, FD-I/B, University Grants Commission, Bahadur Shah Zafar
Marg, New Delhi- 110001 for necessary action in the matter. \f %/

A4
(Meena Kumari Nirmal)
Section Officer

- n



. . ~ ESTD: 1961
Anekant Education Society's

ANEKANT INSTITUTE OF MANAGEMENT STUDIES (AIMS)

(Approved by AICTE, DTE, Recognized by Govt. of Maharashtra & Affiliated to University of Pune)
Religious Minority Institution

Anekant Education Society Campus

T S Fr” Baramati, Dist : Pune- 413 102 (MH) India. Website : www.aimsbaramati.org
A TR ) Ph. : (02112) 227299 Placement Cell : (02112) 656540 Email ID : director.aimsbaramati@gmail.com
AES/AIMS/MBA/18-19/ 2. 8 Date: 5/04/2019

To

The President
NFBM Braille Publishing Centre
At Alandi Devachi,Markal Road, Tal-Khed,Dist.Pune-412105

Dear Sir,

Subject: Purchasing of Braille books for AIMS Library-Reg.

Aok b okokok ke ok

With reference to above subject our library needs to se
t

Thanking you.

With Regards

Director
Anekant Institute of Management Studies, Baramati



Institution Code

Anekant Education Society's
-Anekant Institute of Management Studies (AIMS)

Religious Minority Institution

Aaekant Education Society Campus
Baramati, Dist-Pune, Maharashtra, PIN-413102
Phone :( 02112) 227299 Fax :( 02112) 227299 Website: www. aimsbaramati.org
Contact us:admissicn@aimsbaramati.org

@ oy/o0¥/309%
ufd,
ar.gfae
AR

fawa — Library Display & Notice Board @@HIaT & afufiemeaiasiar W& G

HEIed,

ATTA H@HED Library W3t Display & Notice Board @& F09am HRd . AFTT=
WWCircularmmWWme.ﬁmﬁ.m
AT AT F, 96000 /— 3fgeer e f faet

~

Shald,

¢ ’uf
o lerarmn,AlMS



N

List of selected books

Sr.No. Title of Book Copies Price Language

The Immortal Characters Of The

1|Ramayana 1 2 20 | English

2|Chhatrapati Shivaji Maharaj 1 116| English

3|Wise & Otherwise Sudha Murti 1 4 04| English

4|Unposted Letters 1 3 60| English

5(0Once Upon A Time 1 3 12| English

6[/Winner In You 1 2 56| English

Y 7|Political Science 1 9 40| English

8|31Eem AveE aey @ un orE= 1 736|Marathi

9|TRImaT fORME IR I 1 200|Marathi

~o 10|31 3iEee Helrd 1 40|Marathi

~0 11|AT FadepIeIERIT 1 136|Marathi

12 |RRIGT Bcd aRT 1 332|Marathi
Head [ORIEUDR 3T, aTETaTed

e 13|3EEaR : 1 804|Marathi

so 14|ATTAL AMBR STAAT Pl 1 292|Marathi

15| AR CRIPEHAR 1 712|Marathi

16| . TR EERITORIT aEEd a7 A 1 688|Marathi

17| AT TARYTT 1 104|Marathi

Total ,{4'75'01\
—
G652

e




NFBM BRAILLE PUBLISHING CENTRE
7 - At Alandi Devachi, Markal Road, Tal. Khed, Dist. Pune-412105
' Tel.: (020) 69112203. e-mail : nfbmbraille@gmail.com
LIST OF BRAILLE BOOKS IN STOCK AS ON 04.04.2019
St No, Name of Book Language [Part| Set Rate | Total Price
w_f 41 |Black Beauty English | 1] 1 204.00
\// 2__ [The Immortal Characters Of The Ramayana English 1 1 220.00
3 |Panchtantra Tales English 1 1 64.00
4 |Tenali Raman English 1 1 96.00
_ 5 |Bed Time Stories English 1 1 284.00
V{ 6 |Vikram & The Vampire English 1 1 228.00
7 |Lavo And Kush English 1 1 98.00
~~ 8 |Chhatrapati Shivaji Maharaj English 1 1 116.00
9 |Moral Tales from Gurukul English 1 1 344.00
~1 10 |Wise & Otherwise Sudha Murti English 2 1 404.00
11 |Aesop's Fables English 2 1 248.00
12 |Moral Stories from Grandpa _English 2 1 204.00
13 |Short stories for The Children English 1 1 148.00
14  |Sati Savitri English 1 1 100.00
15 |Akbar Birbal Stories English 1 1 192.00
16 |Lord Ganesha English | 1 1 124.00
17 IMoral Stories English 5 1 344.00
18 |Fairy Tales English 6 1 416.00
19 |[The ArabianMs English 1 1 308.00
20 |A Bat For All Seasons English 1 1 256.00
1 21 |Unposted Letters English | 1 1 360.00
/| 22 |Once Upon A Time English 1 1 312.00
23 |Grandpas Stories English 5 1 356.00
24  |lts Story Time _English 1 1 328.00
- 25 [Winner In You English 1 1 256.00
% 7|26 _|Political Science English | 4 | 1 940.00
Total Amount Rs. -




NFBM BRAILLE PUBLISHING CENTRE

At Alandi Devachi, Markal Road, Tal. Khed, Dist. Pune-412105
Tel.: (020) 69112203. e-mail : nfbmbraille@gmail.com

LIST OF BRAILLE BOOKS IN STOCK AS ON 04.04.2019

" 1 |38 #Ud @@y a uT owd ATS| 3 | 1 736.00
2 |dERER aIuswar S| 1| 1 116.00
3 |wrtadtars Ger TS| 1| 1 316.00
4 |dIaeR® dedd Hoel W] 2 | 1 578.00
5 |HST e @d 541 o 104r AT 1 | 1 220.00
6 |HIH FUSI SHHIOT @l AT 1 aast| 6 | 1| 1,676.00
7 |20 rElaas ga OS] 1] 1 260.00
8 |EH.OAAEATY WS ol AT foheled ATl HUST| 1] 1 312.00
9 |F3arar e Ja ot 1| 1 200.00
10 |3TEy Faar| 3 | 1 718.00
11 |ng FAeRSt aOSr| 1| 1 220.00
12 |3m@ S| 1| 1 180.00
13 |[AAITSTd ey US| 1 [ 1 140.00
14 _|arererear e B ~ | 1|1 96.00
15 |[SFudl farsh deRrst, faTas o aeeier g feaaeendrd aer | #ATar| 1| 1 112.00
16 |[dass arasar OS] 1| 1 144.00
17 |apca a9 3007 A7 || 1 [ 1 552.00
18 |BLSTGIRT Ug aryg AT 1 | 1 88.00
19 |Har$ Sg IR S| 1| 1 60.00
20 |QETEEy FS| 1| 1 100.00
21 |9%ER U ;US| 1| 1 112.00
22 |HEEETT |d THe) TH4 S 1| 1 212.00
23 | T TS| 1| 1 84.00
24 |gex f@ay o] 1| 1 72.00
25 |IM@edtear ey FUST| 1| 1 96.00
26 |feATET ATSh US| 1| 1 128.00
27 |Gy anden 1|1 144.00
28 |3MTdeAteea ATS| 1 | 1 152.00

29 [®IATAHT FAled! JIAT ARCAH aSr| 1| 1 248.00

N30 |\ AveEn g d TS| 1| 1 132.00
31 3@ e AR TS| 1 | 1 96.00
32 |gare AN 1| 1 92.00
33 |AeaRe S| 1| 1 244.00
34 [F6 UeIRT URAR Uanad HEeaATIear AR 2 | 1 226.00
35 |@@ T e ;S| 1| 1 92.00
36 |Ppeataraay S| 1| 1 178.00
37 |&c SHAAAET S| 1| 1 64.00
38 |3l 31ed ol eTd TS 1| 1 40.00
39 |[Ig g Fer| 1| 1 168.00
40 [T AThETd OS] 1| 1 146.00
41 el dve AT 1 | 1 52.00
42 |arerar areYar AAE & e TSR] 1] 1 64.00

43 [uT RdwTEerear o 1 | 1 136.00
44 |20 HATSTGEYRY aUS| 3 | 1 788.00




.45 |SamEr ga anln 1)1 332.00
7 a6 |Saetear fAaTd 101 220.00
47 |Gcer fareuemid 31 adraTed asdy X 3|1 804.00
48 |HATeader qrEe sUddl ad 1|1 292.00
49 |[319ma 79 aF 11 116.00
50 |Helder 1 (1 340.00
51 |feemoft srar 3iorsl 111 196.00
52 |dmEr e 1)1 216.00

53 |arcar 1)1 252.00
54 |38 3red ATaLET 1|1 92.00

55 |GaudT fadrdTed Dicayia 1] 1 112.00
56 |SEgIAC 111 169.00
57 |#dy faey 1o o 40 1|1 164.00
58 [dreredl glaa 1] 152.00

59 |MA exfehacd 6 | 1 712.00

60 |Ha @ 1|1 120.00

61 [UEHd g@sloll AR 11 116.00

62 H’?r IS IITAT 11 108.00

63 |8d amea Ao 11 224.00
Q 64 |[FTSIAR TS 1|1 176.00
65 [Trcar gem & AT HERTS 1]1 440.00
" 66 | TR uariAd e 3 (1 688.00
67 |3 HIg IIRET 1]l 96.00

68 |uRaas 1|1 76.00

69 |HRCT Hraare 1] 1 176.00

70| ARG gavieaen siaerd 11| 17200

71 |eiER ol 101 128.00

72 |FECHAT Imyy 1{1 156.00

73 |gAaRur g weuvl 111 144.00

74 |39 FATSGIHURS 1] 1 112.00

75 |UEtAT T 1 1|1 180.00

76 |aiEor 1|1 224.00
|77 |3nue aagsre 11 104.00
78 |Herrerdier Aaead fdhee 11 88.00

79 |[AR FAWUH 1] 1 80.00

80 |3nuel waTaHad 1|1 80.00
@ | 81 [3muel Hor 1]1 76.00
82 |HmRIMerear JgHdl 1] 1 120.00

83 |Sosr [ 3Fw 1] 1 160.00

84 |URUTI @Y IMAT AT 2 2 | 1 656.00

85 |[as® fhad @s-¢ (GHI) 2 | 1 692.00

86 |Fregrrer afael 1|1 300.00

87 |39# TEHR AT 11 272.00

88 |tdclicom watd 1|1 84.00

89 e wiEed 1|1 220.00

90 [Feystarcal JEhAT 1)1 216.00

91 [Hesareel i 11 152.00

92 |Feae UeTer U SAtd VBT Helcal amdr 1] 1 152.00

93 [3mEd smsh I 1] 1 84.00

94 |sroTacieyr MY 1]1 88.00

95 |SiTaorey el 11 132.00

96 |cgagR A 1|1 40.00




o]

97 |UIAEIER HIATd 1T qreter AU 1 | 1 84.00
98 |#Ha® US| 1| 1 64.00
99 |31de Har 1|1 92.00
100 |43 T aadare AT 1 | 1 64.00
101 |fAFHRE HITOTR Ui US| 4 | 1 188.00
102 [EATHT TSII® S 1 | 1 176.00
103 [T AT FUS| 1| 1 68.00
104 [&@r?) IrACRIEaT ey S| 1| 1 96.00
105 |Igeny ey | 1| 1 176.00
106 [quasies arfecaredr S| 1| 1 96.00
107 &7l apwelt US| 1 | 1 72.00
108 |EUSIN /g | 180.00
109 _[sifcieRemrar fRAAUN 3Tl adiod | 1| 1 92.00
Total Amount Rs.




- MAHARASHTRA

@ THE NATIONAL FEDERATION OF THE BLIND |

H.Q.: Mumbai Upnagar Seva Mandal, Gandhi Chowk, R.S. Road, Vile-Parle (W), Mumbai-400 056, INDIA.
Tel./Fax : (022) 26140916. e e-mail : nfbmah@gmail.com e website : www.nfbm.org

[__INFBM Jagriti School [_INFBM Vocational Training T INFBM Industrial Vocational

For Blind Girls & Rehab. Centre Training & Rehab. Centre
A/P Alandi Deo., Markal Rd., Behind H. P. T. College, Plot No. 1/82, Behind A.S. Club,
Tal. Khed, Dist. Pune-412105.  Krishi Nagar, Nasik- 422005. Waluj, Aurangabad-431136.
Tel.:(02135) 232290. Tel.: (0253) 2365395. Tel.: (0240) 2040049/9595460316.
email : nfbmjagriti@gmail.com  e-mail : nfdbmvtrc@gmail.com e-mail : nfbmivtrc@gmail.com

[(Regn. No. BOM/370/79/GBBSD (Societies Act 1860) & F-5631 Mumbai (BPT Act 1950))
(Donations are exempted from I.T, u/s. 80-G of I.T. Act 1961)
Order No. DIT(E)/M.C./80-G/1778/2009-10 Dt. 21/04/2009, Valid in Perpetuity vide

2404 RECEIPT IN ORIGINAL
No. Date: &/ 4 /2019

Received with thanks from ﬂﬂ(ﬂkﬂnl .Tﬂ ﬁmlz'iu le f'})l\ /‘»‘anﬁﬁ)l-/ meNic __§;f;j,f/;'p<’
B.oramaly

The Sum of Rs. (In word) Two  Hunely edl_(One (J;-r/.;l_;

Received by Cash/Cheque/D.D. No.

Circular No. 7/2010 (F. No. 197/21/2010-ITA-1) Dt. 27-10-2010, PAN. No. AAATT0763B ‘l
|

On Account of ___[{J M

Rs, ( 201 / )

l Subject to Realisation of Cheque/D.D. Treasurer

—










ESTD: 1961
Anekant Education Society’s

ANEKANT INSTITUTE OF MANAGEMENT STUDIES (AIMS)

(Approved by AICTE, DTE, Recognized by Govt. of Maharashtra & Affiliated to University of Pune)

Religious Minority Institution
- = Anekant Education Society Campus
bt Tt Baramati, Dist : Pune- 413 102 (MH) India. Website : www.aimsbaramati.org
s Gose 1216 Ph. : (02112) 227299 Placement Cell : (02112) 656540 Email ID : director.aimsbaramati@gmail.com
AES/AIMS/MBA/18-19/ 2.8 Date: 5/04/2019

To

The President

NFBM Braille Publishing Centre

At Alandi Devachi,Markal Road,Tal-Khed,Dist.Pune-412105

Dear Sir,
Subject: Purchasing of Braille books for AIMS Library-Reg.

ok e kb ok

With reference to above subject our library needs to set up Braille section in it, for the blind students.
Hence we have to purchase books in Braille. Kindly handover selected books to our library clerk,
Mr.Uday Gardi.

Thanking you.
With Regards

N

Director
Anekant Institute of Management Studies, Baramati



